
The Winter Break
Sped office will be closed

Monday, December 19
through Monday, January
2. Have a happy holiday!

The Special Edution
December/January (2022-2023)

Hello Coop Family!  I hope you are all gearing up for a much deserved
holiday break! I wanted to update you on the KSDE IDEA/Gifted File
Audit process. I submitted the DCAPs (District Correction Action
Plan) to KSDE. It was welcome news to find our DCAPs were accepted
as submitted, without any further revision needed. For the next step
our team will be working on Individual Correction Action Plans (ICAP)
to correct each non-compliance issue on the IEPs and submitting the
ICAP report. 

In moving forward, as part of the KSDE audit process, each case
manager will now complete the HATS Review Checklist for a self-
evaluation BEFORE submitting this to the Coop with the IEP. The
Coop IEP compliance team will review the IEP and add comments to
the HATs self-evaluation checklist. We will be comparing the case
manager self-evaluation compliance to the Coop compliance check,
working toward tight alignment with the two compliance reviews. Be
looking for more info coming on this. Reminder, throughout the
remainder of this year our IEPs will continually be selected by KSDE
for progress monitoring with IEP compliance. Be sure every IEP you
write is compliant with each of the KSDE AUDIT QUESTIONS.
Reminder, the compliance required by KSDE is 100% with ALL audit
questions on ALL IEPs.  

A question that comes up is what happens if we are non-compliant again this year? KSDE can
require us to do more professional development, more frequent IEP compliance checks can
be required, and ultimately it could result in continuous KSDE monitoring until the Coop is
100% compliant. This is not a journey we can or will go down with our whole team working
strong together supporting one another. How can we do this? Opening IEPs 6 weeks in
advance and following the IEP timeline, having the whole team carefully review the IEP for
accuracy, correcting any errors immediately, reviewing each of the KSDE Audit Questions for
each IEP to determine compliance, completing/sending home all progress reports on time,
and carefully completing the HATS Review Self-Evaluation Checklist. Onward and upward! We
got this! 

Thank you for all the birthday wishes! So many of you from our Coop Family reached out to
me with texts and emails and you made my day EXTRA special! Over break I hope you are
able to unplug and recharge! Put your work away, it will be waiting when you get back! Take
time for you and your family to laugh, connect and make more beautiful memories!

Merry Christmas and Happy New Year! Enjoy! Deb 

https://www.ksde.org/Portals/0/ECSETS/KIAS/FileReviewSelfAssess-IDEA-Gifted.pdf


Least Dangerous Assumption
The Least Dangerous Assumption (LDA) holds that if we do not have conclusive data, our
decisions as educators should be made so that if we are incorrect we will have the least
dangerous impact on the ability of a student to function independently later as an adult.

This is our standard in special education, meaning we must always hold high expectations
for student learning with the assumption they are capable and can learn. With this belief, if

we are incorrect we have done less danger to their future. However, if we hold low
expectations for student learning and are incorrect, this will be more dangerous to their

independence as an adult. Our expectations as teachers can influence student
achievement. For this reason it is critical we always hold high expectations for our students
and their learning and independence, which is the Least Dangerous Assumption.  This is not
a new concept to us as special educators, however, the term Least Dangerous Assumption
might be new to some of us. LDA is an essential standard we hold for all students. On the

following page is an LDA learning activity. 

Just a friendly
reminder to Case

Managers:  When you
have a student that is
absent, please be sure

to let the related service
providers know. Most

are traveling from
building-to-building or
district-to-district and

letting them know is
much appreciated to

save unnecessary travel.

Resignation submitted between September 1 and
January 31 shall receive $500.

Resignation submitted between February 1 and
March 31 shall receive $100. This incentive
program will be reviewed annually by the

negotiation team.

Early Resignation for Teaching Staff
Teachers who submit an early resignation from USD

320, effective the end of June, shall receive the
following incentive:

To continue in effect, this provision must be agreed
to by both parties, or the provision will be

automatically eliminated from the Agreement.

Helping Students Grades K-2 Build Self-Efficacy,
January 17, 2023 with follow-up February 7, 2023

Helping Students Grades 3-6 Build Self-Efficacy,
January 20, 2023 with follow-up February 10, 2023

Helping Students Grades K-2 Self-Regulate, February 15,
2023 with follow-up March 1, 2023

Helping Students Grades 3-6 Self-Regulate, February 22,
2023 with follow-up March 8, 2023

These 4-hour virtual trainings each include a follow-up 1-hour
coaching event. They are designed for elementary educators,

counselors, and social workers to better understand
instructional activities to teach self-efficacy and/or self-

regulation, either in core content or other applicable areas.
The cost for each training is $20.

 
 Sign up for Upcoming Virtual Workshops with

Follow-Up Coaching

https://researchcollaboration.us20.list-manage.com/track/click?u=1a31edf3816f2e30d9ec1cd62&id=b40957d328&e=4b93bf3c81
https://researchcollaboration.us20.list-manage.com/track/click?u=1a31edf3816f2e30d9ec1cd62&id=bf8f2847b6&e=4b93bf3c81
https://researchcollaboration.us20.list-manage.com/track/click?u=1a31edf3816f2e30d9ec1cd62&id=6eb5b6117b&e=4b93bf3c81
https://researchcollaboration.us20.list-manage.com/track/click?u=1a31edf3816f2e30d9ec1cd62&id=7b938cfe00&e=4b93bf3c81


Least Dangerous Assumption (LDA) Learning Activity
Please watch the following video. Take note where you see evidence of considerations of least
dangerous assumption and where there are potential ways to increase considerations of least

dangerous assumption to increase independence and maximal learning opportunities.
Resource provided by TIES Center: Inclusive Practice Series

Where did you see considerations for LDA? What was Rosie doing?  Did you notice any of
these?

https://www.youtube.com/watch?v=kFQpqigIcOY
https://publications.ici.umn.edu/ties/foundations-of-inclusion-tips/using-the-least-dangerous-assumption-in-educational-decisions


e

We know "as needed" is not specific or
measurable and should not be written in

any IEP. In addition, "as necessary," "at teacher
discretion," and "at student's request" 

are also not specific or measurable and can't be
used in IEP goals or

accommodations/modifications. 
 

RANDOM MOMENT TIME STUDY SURVEY - They began
October 1, and for those of you who are new to this, the

RMTS is a quick survey that is used to determine the
amount of time spent on activities that are Medicaid

related. You may or may not be selected for the RMTS. It is
completely random. You must complete this survey. A list of
those providers that have not completed the survey is sent

out monthly to all directors in the state.
 

If you are selected for a RMTS you will receive an email from
kssdac@pcgus.com approximately 5 days prior to your

selected date and time of moment. Do not delete this email
because  it has the link you will need  to complete your
RMTS. You will receive additional reminder emails as the
date approaches. You have 5 days after to complete the
moment. If you do not complete the moment the day of,

then you will also receive emails reminding you to complete
it. If you cannot locate the email with the link, please send
Mary Bates an email at batesm@usd320.com and the can

resend it to you.

EdTech Academy
Update - Free Holiday

Resources
Click Here

Related Service
Providers:

Your November
and December

Daily Logs are due
by January 3rd.

Where did you see places to potentially improve considerations for LDA?  What could
Rosie do to increase independence? What modifications would you suggest to improve

independent learning?

https://plus.greenbush.org/content/303?utm_medium=email&_hsmi=236981879&_hsenc=p2ANqtz-_60Kcg8ZxXplvHEkdDfhbAL5DcOKMOayU5VGT3LUW3bAF-J1B6q9xmh1k96ldDIPPe8XYBZa7sQnuGOYUqeFvjWGYDnw&utm_content=236981879&utm_source=hs_email


CRITICAL and IMPORTANT INFORMATION YOU MUST READ! 
KSDE IEP AUDIT TAKEAWAYS:

 
The two areas we were found to be non-compliant in were Progress Reports and Measurable Goals &
Specific Accommodations/Modifications. We will now need to do follow-up work as an entire Coop
for required District Corrective Action Plans (DCAP) and Individual Action Plans (ICA). Stay tuned for
more information on this. Reminder, we must be compliant in ALL areas of the IEP file audit. Here are
the KSDE AUDIT QUESTIONS that are ESSENTIAL for you to review, know, understand and be compliant

with on EVERY IEP. Please reach out to us at the Coop if you should have any questions.  
 

*Progress Reports*
 

Progress Reports are NOT a suggestion…..They are REQUIRED BY LAW written in the IEP!  
*EVERY case manager/service provider must complete a progress report for EVERY student for

EVERY goal and benchmark for EVERY grading period and EVERY benchmark date and for EVERY IEP
unless it’s been less than 2 weeks since the most recent progress report and for EVERY student that

exits unless it’s been less than 2 weeks since the most recent progress report.  
*Progress Reports MUST be completed ON TIME   

 *They MUST be sent home to the family
*They MUST share data driven growth that is aligned tightly with the goal 

 
*After an IEP has been in place for at least two weeks and a progress report is due, you MUST

provide data on the goal/benchmark in the progress report. When an IEP is a month old, that is
about ⅓ of the way through the grading period and too much time has passed to say it’s still a “new

placement”. 
 

*Measurable Goals & Specific Accommodations/Modifications*
 

*ALL goals must be measurable
 

*Accommodations and modifications duration and frequency must be specific 
 

*The words: “as needed” “as necessary” “at teacher discretion” “at student’s request” should
NEVER be in an IEP! These phrases are not specific or measurable. 

*“As needed” “as necessary” “at teacher discretion” “at student’s request”  should not be used in
IEP goals because they are not measurable.

*“As needed” “as necessary” “at teacher discretion” “at student’s request”  should not be used in
accommodations or modifications because they are not specific.

 
*What could be used instead in goals? 

*80% accuracy on 3 of 4 attempts 
*80% comprehension on 2 of 3 trials

 
*What could be used instead in accommodations/modifications?

*When the student is dysregulated throughout the school day
*Daily during all learning times when completing assignments and assessments in general education

and special education
*Daily during independent work times, small group instruction, and whole group instruction in general

education and special education
 

*FROM THIS DAY FORWARD BE CERTAIN YOU ARE COMPLIANT WITH ALL 
AUDIT QUESTIONS listed here,

INCLUDING THE TWO AREAS AS OUTLINED ABOVE!
 Please be watching for more information on the DCAP and ICA process coming soon.

Together we will learn and continue to grow as a team through this KSDE audit! 
TEAMWORK MAKES THE DREAM WORK! 

 

https://www.ksde.org/Portals/0/ECSETS/KIAS/FileReviewSelfAssess-IDEA-Gifted.pdf
https://www.ksde.org/Portals/0/ECSETS/KIAS/FileReviewSelfAssess-IDEA-Gifted.pdf
https://www.ksde.org/Portals/0/ECSETS/KIAS/FileReviewSelfAssess-IDEA-Gifted.pdf


 
Boardmaker Ideas and Activities

Spark Your Creativity with the Boardmaker Idea Book
The Boardmaker Idea Book: two FREE unique collections of boss ideas, created by users
like you, curated by us! In each book you will find some of the most fun, effective, and
easy Boardmaker activities from all around the world. Whether you are a from-scratch
maker, or a drag-and-drop into a template kind of user, the Boardmaker Idea Book will

show you how to make the most of Boardmaker.
 

Download the Idea Book Important Dates
 

New Teacher Training
Tuesday, February 21

Tuesday, April 11
(All meetings will be

2:30-4:30 pm in the PLC
Bldg. These meetings are

mandatory. If needed, please
secure a sub through your

district.)
 

Child Find Screenings
January 20 - SGES

March 24 - Wamego
Trinity Baptist Church

(Refer interested families to
Robin Laughlin at the Coop,

785-456-9195.)
 

NCI Trainings
Thursday, January 5

Refresher,
Westmoreland Elem.

12:30-3:30 pm
Friday, January 6
Initial, PLC Bldg.

8:00 am-3:00 pm
(1 hr. lunch on your own)

Friday, March 24
Initial or Refresher

as needed.
(Please call the Coop to
make your reservation.)tGearing up for Job Olympics with

Mrs. Petermann! 

Kansas Secondary Educator Needs Assessment
The Kansas State Department of Education invites you to complete a brief
survey about transition planning. Your experiences and perspectives will
help inform the design of relevant and FREE resources we will share back

with educators, families, and students with disabilities in Kansas and
across the country. We will also randomly select 40 Kansas educators to

receive $25 e-gift cards.
 

The survey is being conducted in partnership with the University of Kansas
and is for all special educators and paraprofessionals. The survey takes
about 20 minutes to complete. Participation is voluntary, and you may

close out of the survey at any time.
 

Follow this link to the Survey:  Take the Survey
Or copy and paste the URL below into your internet browser:

https://kusurvey.ca1.qualtrics.com/jfe/form/SV_5ySpiS0m1ho8eDI
 

Thank you so much for your time!  We appreciate you and the steps you
take every day to serve students with disabilities and their families well.

https://goboardmaker.com/products/the-boardmaker-idea-book
https://kusurvey.ca1.qualtrics.com/jfe/form/SV_5ySpiS0m1ho8eDI


Indicator 8 Parent Surveys
As you know, each year KSDE does a survey of our

parents/guardians who have a child(ren) with a disability on an
IEP, to help us celebrate our strengths and make improvements

as needed. All families with a student(s) on an IEP (excluding
gifted) will be given the survey by the Coop. If the family has

more than one child on an IEP, they fill it out only for the
OLDEST child. The survey consists of one question:  "Did the

school district invite you to take part in discussion for
improving services and results for your child?" The response is
a yes/no response, followed by an open-ended opportunity for

additional information to be shared. The survey will be open
until May 31, 2023.

 
Case managers, are you ready for some good news? The Coop

has already sent out the survey to all families via email! The
only thing we ask is that you mention this to families when you

see them and/or have communication with them to remind
them about the email with the survey and ask that they take a
moment to complete it. Weekly communications, IEP meetings,

P/T conferences, etc. would all be great opportunities to
mention this survey to our families. Easy Peasy! THANK YOU for

your help with this important discussion!

Now is a great time to
review your caseload and
remaining IEP due dates. 
 Be sure to move up IEPs as
needed to help ease the
spring marathon. Reminder,
the due date for all regular
IEPs is April 14th. Only new
placements, EC transitions,
or move-in IEPs should take
place after April 14. Looking
ahead to fall 2023 IEPs, any
annual IEP that is due on or
before September 15 should
be held in the Spring by April
14. Every team member in
the Coop appreciates this so
they are not scrambling with
a beginning of the year IEP
when students transition to
them.  Thank you for
planning ahead.

                                              ESY (Extended School
                                              Year) will be here before
                                              we know it! This is an
                                              opportunity for our high
needs students to continue their learning for two to
three weeks over the summer. Before break, Robin
sent out the ESY paperwork to qualify students based
on their severity or regression. Please be sure to
gather regression data on your students following our
winter break, who may qualify for ESY, if you haven't
already. The deadline for submitting this paperwork
to Robin is February 3, 2022. Please email Robin by
Friday, December 16th to let us know if you are
interested in teaching ESY.  Contact the Coop if you
have any questions about ESY.



Mark Your
Calendars

 
Job Olympics 2023
Tuesday, March 7

Start the application process NOW!
 

Are you or someone you know interested in
attending the Summer Institute of Structured
Teaching 2023? If so, save the date and read

through the training flyer and application process
to see if this training is for you.

 
Get the application process started by completing

the Intent to Apply.
 

If you're interested in attending, please contact
Robin at the Coop.

 

*December
15*

All HATS
packets are
due for any

meetings held
so far.

Reminders for Para
Supervisors:

 
*If a para has attendance

concerns, please be sure to
reach out to Jennifer Nider to
get support from her and Dr.

Nauerth.
 

*If a para has a schedule change,
be sure you turn in a new work

schedule to Jennifer Nider
immediately. 

 
*When a para has a change in
schedule from Para L or Para B

service times, please be sure to
submit a new work schedule to

Jennifer Nider immediately. 
 

*Please be sure you have
reviewed each para's inservice
hours to date, they should be

more than half way through their
required training time by the

end of December. Para
Inservice Logs and Evaluations

are due on March 31st!
 

ATTENTION PARAs:
Just a reminder that paras should aim to have at least

half of their required inservice hours completed by
the end of the first semester. If you are looking for
para-related training modules on Infinitec, here is a

list you can choose from or select “Paraprofessional”
from the "Select a Category" dropdown menu in the

Online Classroom of Infinitec. Click HERE for the link.
 

https://drive.google.com/file/d/1tA4fvKnpvS20PWhY3gu7G80SogdMDJhC/view
https://docs.google.com/forms/d/e/1FAIpQLSdv-UHzm4XUIHf1IlgX_lwx6FBtLb27TIS823UyrO4akaobjQ/viewform
https://docs.google.com/spreadsheets/d/1frU4bsC4rj0Kf6mz3Sa35WnOtHcBL3Z5AGGrvOl6Img/edit?usp=sharing


Special
Education Day

December 2,
2022

Special Education Day is
celebrated on
December 2 to

commemorate the
signing of the Individuals

with Disabilities
Education Act into law

on this day in 1975
(IDEA). IDEA granted

access to children with
special needs to free

and quality public
education.

International Day of Persons with
Disabilities

December 3, 2022
The theme this year is “Transformative solutions

for inclusive development: the role of innovation in
fuelling an accessible and equitable world“.

The annual observance was proclaimed in 1992 by
the United Nations General Assembly resolution

47/3. The observance of the Day aims to promote
an understanding of disability issues and mobilize

support for the dignity, rights and well-being of
persons with disabilities.

 
We salute our champion students who overcome

challenges as we collectively support them in
finding their strengths and abilities to thrive today,

tomorrow, and for many years to come.

Sign language interpreter,
Robin Olson, from Olathe
supports communication

at the WHS musical All
Shook Up.

Progress reports MUST be written and sent
home EVERY quarter and for the annual IEP if
it's been more than 2 weeks since progress
was updated.
Progress report comments MUST be tightly
aligned to IEP goals AND give specific data
that shows progress or lack of progress.
Progress reports MUST go home to families 
 EVERY quarter and for the annual IEP if it's
been more than 2 weeks since progress was
updated.

Progress Reports
Here are some reminders with our progress

report requirements:

Progress Report Writing Reminders:
 

*Using "no data," "not enough data," "new IEP," or "new goal" is not an
acceptable update for an IEP Progress Report. We are required to
include the data we have at the time of the progress report. That
could be 0/5 attempts if no progress has been made YET. If the

benchmark is for 50%,
 include where the student is at currently, which could be only 25%.

KSDE requires us to report current actual data for the progress report,
regardless if it's a new IEP/goal or limited data.

 
*The "Status Date" on the Progress Report should be dated for the

last day of the grading period NOT the
date the report was written. The progress report will be written

shortly before/after that date and not more than 
one week after. 

 



Celebrations
December Birthdays

Deb Nauerth - 1
Sabine Ginavan - 4

Lacy Schreck - 4
Tori Sieben - 11

Kim Marquardt - 12
Caitline' Christenson - 14

Tara Roberts - 14
Mary Poe - 15

Sheila Burns - 16
Robin Laughlin - 23

Christal Howard - 24
Barb Tebbutt - 24

Christy Roscovious - 25

Melissa Ginavan - 1
Pam Zarger -  7

Karlyn Flynn -  9
Sandy Young - 10
 Carrie Ficke - 11

Penny Graber - 11
Amy Donahue - 13

Dayna Gabrielson - 13
Lindsey Miller - 13
Ariel Stewart - 13

Jerry Borgendale - 20
Sherri Dean - 20

Eileen Burenheide - 21
Jackie Cope - 24

Diana Phillips - 26
 

January Birthdays

 Students: 
      Take KU courses for credit. 
      Earn a KU undergraduate certificate. 
      Participate in student clubs and organization.
      Receive supports, services, and accommodations.
      Can live in KU student housing.
      Participate in KU commencement ceremonies. 
      Participate in paid and unpaid career internships. 

The University of Kansas, Transition to
Postsecondary Education (KU TPE) is a two-year

inclusive, undergraduate certificate program for KU
students with intellectual and developmental

disabilities.Our Fall 2023 application period is
open through Jan. 1, 2023, and we

are hosting in-person Jayhawk
Nights in Topeka, Overland Park,
KCK, and Manhattan, and virtual

Jayhawk Zooms in October,
November, and December to

share information about KU TPE
and answer questions.

For more information, visit our
website at https://tpe.ku.edu/

http://tpe.ku.edu/
https://tpe.ku.edu/


Inspiration

The holiday season
is a perfect time
to reflect on our

blessings and seek
out ways to make

life better for
those around us.

Happiness
will never
come to

those who
don't

appreciate
what they

already
have.

May your
holidays sparkle
with moments of

love, laughter,
and goodwill, and

may the year
ahead be full of

contentment and
joy!


